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1. SCOPE OF APPLICATION

This Anti-Bribery Policy and Ethics Code applies to all CURENT METAL employees, managers, directors,
and representatives of Curent Metal, regardless of their position, department, location, or type of employment
contract.

The policy also applies to all persons and organizations acting on behalf of or in the interest of Curent Metal.
including suppliers, subcontractors, consultants, agents, intermediaries, business partners, and any other third
parties involved in Curent Metal’s activities.

This policy is applicable to all Curent Metal operations, business relationships, procurement activities,
commercial negotiations, interactions with public authorities, customers, suppliers, and other interested parties.
All persons covered by this policy are required to act with integrity, transparency, fairness, and in compliance
with applicable legal requirements, internal procedures, and ethical business principles.

Through this Policy, Curent Metal declares its commitment to prohibiting bribery, preventing fraud and
corruption, complying with the Code of Ethics, and respecting all applicable anti-bribery laws and regulations.
The purpose of this Policy is to identify, prevent, and avoid fraudulent, bribery, or corruption-related actions, in
order to preserve the Curent Metal’s integrity and reputation.

2. DEFINITIONS

a) “Curent Metal” or the “Company” refers to Curent Metal and to all structures, departments, employees,
representatives, and persons acting on behalf of or in the interest of Curent Metal.

b) Bribery means offering, promising, giving, requesting, accepting, or receiving anything of value, directly
or indirectly, with the purpose of improperly influencing a decision, action, business transaction, or
business relationship, or of obtaining an improper advantage / undue influence.

a. “Improper advantage” means any benefit obtained by violating duties, responsibilities, internal
rules, legal requirements, or ethical principles, with the purpose of obtaining an advantage for
Curent Metal, for a customer, supplier, business partner, or any other interested party.

b. “Undue influence” means offering, making, or promising a payment, gift, benefit, service, or
anything of value, with the purpose of causing a person to use their position, authority, or
influence in an improper manner, for the benefit of Curent Metal or of a customer, supplier,
business partner, or other interested party.

c. “Business partner” includes customers, suppliers, subcontractors, service providers, consultants,
intermediaries, representatives, and any other third parties with whom Curent Metal has a
business relationship or who act on behalf of or in the interest of the Curent Metal, as well as their
employees and representatives.

c) f.“Cash or cash equivalent” includes, but is not limited to, money, gift certificates, gift cards, discounts,
securities, precious metals (e.g. gold, silver or jewelry) or fuel coupons, gifts for tickets and similar
documents with a specific value.

d) g. “Fraud” refers to dishonest or deceptive conduct related to bribery, corruption, financial reporting,
Curent Metal assets, documents, business transactions, or any other activity intended to obtain an
improper advantage or cause a loss to Curent Metal customers, suppliers, business partners, or other
interested parties.

e) h. “Hospitality” includes meals, short- or long-term accommodation, travel and transportation, and social
events for sporting, cultural, business, or other purposes.
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f) “Sponsorship” means any action consisting of making a cash or non-monetary payment for activities
organized by an individual, professional organization, or entity, with the expectation that it will benefit
Curent Metal.

g) “Politically Exposed Person (PEP)” refers to individuals who currently hold or have held, by election or
appointment, a prominent public office, either domestically or in a foreign country; members of boards of
directors, senior executive directors and deputy executive directors of international organizations, and
other individuals holding equivalent positions; senior politicians; senior officials of political parties;
senior judicial, administrative or military officials; executive directors of state-owned enterprises; as well
as the spouses, first-degree relatives, meaning mother, father and children, and relatives of all such
individuals.

h) “Government / Public Official” is broadly defined to include a variety of individuals, including, but not
limited to, the following:

a. Employees working within government bodies, such as civil servants and police officers;
» Employees of state-owned enterprises;
* Employees of political parties and political candidates;
» Any person holding a legislative, administrative, or judicial office, domestically or in a foreign
country;
» Any person performing a public service for a country;
* Judges, jurors, or other officials working in domestic, foreign, or international courts;
» Officials or representatives working in national or international parliaments;
* Arbitrators who have been appointed to, or entrusted with, a task in an arbitral proceeding to
resolve a legal dispute;
» Officials or representatives working within international or supranational organizations
established on the basis of an international agreement.

i) “Facilitation payment” means any unofficial, improper, small-value payment made to secure, speed up
or influence a routine action or service to which Curent Metal is legally entitled. Curent Metal prohibits
facilitation payments.

3. RISK AREAS RELATED TO BRIBERY, CORRUPTION AND FRAUD

Curent Metal identifies and monitors situations that may create, or may be perceived as creating, improper
advantages, undue influence, conflicts of interest or fraudulent conduct.

The following areas may present potential anti-bribery, anti-corruption and anti-fraud risks:

a. Gifts, hospitality and other benefits offered or received in relation to customers, suppliers, authorities or
business partners;

b. Donations, sponsorships, facilitation payments or any other improper payments or benefits;

c. Conflicts of interest that may influence business decisions;
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d. Selection and collaboration with customers, suppliers, subcontractors, consultants, intermediaries or other third
parties;

e. Fraudulent use of Curent Metal assets, funds, documents, records, information or resources;

All employees and persons acting on behalf of Curent Metal are required to apply the principles of integrity,
transparency, fairness and compliance, to avoid any conduct that may represent bribery, corruption, fraud,
conflict of interest or unethical behavior, and to report any suspected or identified risk according to the internal
reporting channels and applicable procedures.

4. ETHICS CODE

Curent Metal conducts its activities based on ethical behavior, integrity, transparency, fairness, responsibility and
compliance with applicable legal requirements, internal rules and business principles. The ethical principles
applicable within Curent Metal are detailed in Curent Metal’s Code of Ethics and must be respected by all
employees, managers, representatives and persons acting on behalf of Curent Metal.

Any breach or suspected breach of ethical principles, including fraud, bribery, corruption, conflict of interest or
other unethical conduct, shall follow the reporting, investigation, decision-making and sanctioning process
described in Curent Metal’s Whistleblowing Procedure. The sanctions are established according to the nature of
the breach, the circumstances of the case, the evidence identified during the investigation and the applicable legal
and internal requirements.

The main ethical principles promoted by Curent Metal are:

a. Integrity in business activities
All business activities must be carried out honestly, correctly and responsibly. Curent Metal does not tolerate
bribery, corruption, fraud, extortion, embezzlement or any other dishonest or deceptive conduct.

b. Compliance with laws and internal requirements
All employees and persons acting on behalf of Curent Metal must comply with applicable laws, regulations,
customer requirements, contractual obligations, internal policies, procedures and work instructions.

c. Fairness and transparency

Business decisions, transactions, records, reports and communications must be accurate, complete, transparent
and based on real information. Falsification, alteration, concealment or misrepresentation of documents, records,
data or facts is prohibited.

d. Avoidance of conflicts of interest
Employees and persons acting on behalf of Curent Metal must avoid situations where personal, family, financial
or other private interests may influence, or may appear to influence, professional decisions or responsibilities.

e. Prohibition of bribery and improper advantages
It is prohibited to offer, promise, give, request, accept or receive, directly or indirectly, any payment, gift, benefit,
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service or anything of value with the purpose of obtaining an improper advantage, influencing a decision or
affecting a business relationship.

f. Responsible gifts and hospitality

Gifts, hospitality, invitations or other benefits must not be used to influence business decisions or create an
obligation. Any gift or hospitality must be reasonable, transparent, lawful, occasional and in line with internal
rules.

g. Proper use of Curent Metal assets and resources
Curent Metal assets, equipment, tools, documents, information, working time and other resources must be used
responsibly, only for authorized business purposes and in the interest of Curent Metal.

h. Confidentiality and protection of information
Confidential information, personal data, technical information, commercial information, customer/supplier
information and intellectual property must be protected and used only for authorized purposes.

i. Respectful and professional conduct

All employees must promote a work environment based on respect, dignity, cooperation, non-discrimination and
professional behavior. Harassment, intimidation, retaliation, abuse or any form of discriminatory conduct is not
accepted.

J. Fair competition and fair business practices
Curent Metal supports fair competition and ethical business practices. Employees and persons acting on behalf of
Curent Metal must not engage in unfair, misleading, anti-competitive or illegal business conduct.

k. Responsibility in relations with customers, suppliers and other interested parties
Relations with customers, suppliers, authorities, business partners and other interested parties must be conducted
with professionalism, objectivity, impartiality and respect for ethical and legal requirements.

5. REPORTING, INVESTIGATION AND SANCTIONS
Any suspected or identified breach of this Policy, including bribery, fraud, corruption, conflict of interest or
unethical conduct, must be reported through the internal reporting channels established by Curent Metal.

All reports are handled according to the Curent Metal’s Whistleblowing Procedure, which defines the reporting,
initial assessment, investigation, decision-making and sanctioning process.

Curent Metal does not tolerate retaliation against any person who reports a concern in good faith or cooperates in
an investigation.

Confirmed breaches may lead to disciplinary measures, up to and including termination of employment or

business relationship, and, where applicable, legal action, in accordance with legal requirements and internal
procedures.
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6. RESPONSIBILITIES
Top management is responsible for supporting and promoting the implementation of this Policy.

All employees, managers, representatives and persons acting on behalf of Curent Metal are responsible for
understanding, respecting and applying the requirements of this Policy.

Business partners are expected to act in accordance with the principles of this Policy when working with or on
behalf of Curent Metal.
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1. DOMENIUL DE APLICARE
Prezenta Politica Anti-Mita si Cod de Etica se aplica tuturor angajatilor, managerilor, directorilor si
reprezentantilor CURENT METAL, indiferent de pozitia, departamentul, locatia sau tipul de contract de munca
al acestora.

Politica se aplicd, de asemenea, tuturor persoanelor si organizatiilor care actioneaza in numele sau in interesul
Curent Metal, inclusiv furnizorilor, subcontractantilor, consultantilor, agentilor, intermediarilor, partenerilor de
afaceri si oricaror alte terte parti implicate in activitatile Curent Metal.

Aceasta politica este aplicabila tuturor operatiunilor Curent Metal, relatiilor de afaceri, activitatilor de achizitii,
negocierilor comerciale, interactiunilor cu autoritatile publice, clientilor, furnizorilor si altor parti interesate.
Toate persoanele vizate de aceasta politica trebuie sa actioneze cu integritate, transparenta, corectitudine si in
conformitate cu cerintele legale aplicabile, procedurile interne si principiile etice de afaceri.

Prin aceastd Politicd, Curent Metal isi declara angajamentul de a interzice mita, de a preveni frauda si coruptia, de
a respecta Codul de Etica si de a respecta toate legile si reglementarile anti-mita aplicabile. Scopul acestei Politici
este de a identifica, preveni si evita actiunile de frauda, mita sau coruptie, pentru a proteja integritatea si reputatia
Curent Metal.

2. DEFINITII

a) “Curent Metal” sau ,,Compania” se refera la Curent Metal si la toate structurile, departamentele,
angajatii, reprezentantii si persoanele care actioneaza in numele sau in interesul Curent Metal.

b) Mita inseamna a oferi, promite, da, solicita, accepta sau primi, direct sau indirect, orice lucru de valoare,
cu scopul de a influenta in mod necorespunzator o decizie, o actiune, o tranzactie comerciald sau o relatie
de afaceri, sau de a obtine un avantaj necuvenit / o influentd necuvenita.

a. “Avantaj necuvenit” Inseamna orice beneficiu obtinut prin incalcarea unor indatoriri,
responsabilitati, reguli interne, cerinte legale sau principii etice, cu scopul de a obtine un avantaj
pentru Curent Metal, pentru un client, furnizor, partener de afaceri sau orice alta parte interesata.

b. “Influenti necuvenitia” inseamna a oferi, a face sau a promite o plata, un cadou, un beneficiu, un
serviciu sau orice lucru de valoare, cu scopul de a determina o persoana sa isi foloseasca pozitia,
autoritatea sau influenta intr-un mod necorespunzator, in beneficiul Curent Metal sau al unui
client, furnizor, partener de afaceri sau al altei parti interesate.

C. “Partener de afaceri” include clienti, furnizori, subcontractanti, prestatori de servicii, consultanti,
intermediari, reprezentanti si orice alte terte parti cu care Curent Metal are o relatie de afaceri sau
care actioneaza n numele sau in interesul Curent Metal, precum si angajatii si reprezentantii
acestora.

c) f. “Bani lichizi sau echivalent de numerar” include, dar nu se limiteaza la, bani, tichete cadou, carduri
cadou, reduceri, valori mobiliare, metale pretioase (de ex. aur, argint sau bijuterii) sau cupoane de
combustibil, cadouri sub forma de bilete si alte documente similare cu o valoare specifica.

d) g.,Frauda” se referd la o conduitd necinstita sau inselatoare legata de mita, coruptie, raportare
financiara, activele Curent Metal, documente, tranzactii comerciale sau orice alta activitate menita sa
obtind un avantaj necuvenit sau sd cauzeze o pierdere clientilor, furnizorilor, partenerilor de afaceri sau
altor parti interesate ale Curent Metal.
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e) h.,Ospitalitate” include mese, cazare pe termen scurt sau lung, calatorie si transport, precum si
evenimente sociale cu scop sportiv, cultural, de afaceri sau de alta natura.

f) “Sponsorizare” inseamna orice actiune constand in efectuarea unei plati in numerar sau nemonetare
pentru activitati organizate de o persoana fizica, o organizatie profesionald sau o entitate, cu asteptarea ca
aceasta va aduce un beneficiu Curent Metal.

g) “Persoana Expusa Politic (PEP)” se refera la persoanele care detin sau au detinut, prin alegere sau
numire, o functie publica importantd, la nivel national sau intr-o tara straind; membrii consiliilor de
administratie, directorii executivi superiori si directorii executivi adjuncti ai organizatiilor internationale,
precum si alte persoane care ocupa functii echivalente; politicieni de rang inalt; oficiali de rang 1nalt ai
partidelor politice; oficiali judiciari, administrativi sau militari de rang inalt; directorii executivi ai
intreprinderilor de stat; precum si sotii/sotiile, rudele de gradul intai, respectiv mama, tatal si copiii, $i
rudele tuturor acestor persoane.

h) “Functionar Guvernamental / Public” este definit in sens larg pentru a include o varietate de persoane,
incluzand, dar fara a se limita la, urmatoarele:

a. Angajati care lucreaza in cadrul organismelor guvernamentale, precum functionari publici si
ofiteri de politie;
* Angajati ai intreprinderilor de stat;
* Angajati ai partidelor politice si candidati politici;
* Orice persoana care detine o functie legislativa, administrativa sau judiciara, la nivel national sau
ntr-o tard straina;
* Orice persoana care presteaza un serviciu public pentru o tara;
* Judecatori, jurati sau alti functionari care lucreaza in instante nationale, straine sau
internationale;
* Functionari sau reprezentanti care lucreaza in parlamente nationale sau internationale;
* Arbitri care au fost numiti sau insarcinati cu o misiune intr-o procedura de arbitraj pentru
solutionarea unui litigiu;
* Functionari sau reprezentanti care lucreaza in cadrul organizatiilor internationale sau
supranationale infiintate in baza unui acord international.

i) “Plata de facilitare” inseamna orice plata neoficiala, necorespunzatoare, de valoare mica, efectuata
pentru a obtine, accelera sau influenta o actiune sau un serviciu de rutind la care Curent Metal are dreptul
legal. Curent Metal interzice platile de facilitare.

3. DOMENII DE RISC LEGATE DE MITA, CORUPTIE S| FRAUDA

Curent Metal identifica si monitorizeaza situatiile care pot crea, sau care pot fi percepute ca fiind de natura sa
creeze, avantaje necuvenite, influente necuvenite, conflicte de interese sau conduite frauduloase.

Urmaitoarele domenii pot prezenta riscuri potentiale de mita, coruptie si frauda:

a. Cadouri, ospitalitate si alte beneficii oferite sau primite in relatie cu clienti, furnizori, autoritati sau parteneri de
afaceri;

b. Donatii, sponsorizari, plati de facilitare sau orice alte plati sau beneficii necorespunzatoare;

Nr. document: PL-CM-02 rev0, Data intrarii in vigoare 17.06.2026



»
wcurent metal £ pa) TIcA ANTI-MITA, ANTI-FRAUDA SI DE ETICA

c. Conflicte de interese care pot influenta deciziile de afaceri;
d. Selectia si colaborarea cu clienti, furnizori, subcontractanti, consultanti, intermediari sau alte terte parti;

e. Utilizarea frauduloasa a activelor, fondurilor, documentelor, Inregistrarilor, informatiilor sau resurselor Curent
Metal;

Toti angajatii si persoanele care actioneaza in numele Curent Metal au obligatia de a aplica principiile integritatii,
transparentei, corectitudinii si conformitatii, de a evita orice conduita care ar putea reprezenta mita, coruptie,
frauda, conflict de interese sau comportament lipsit de etica, si de a raporta orice risc suspectat sau identificat,
conform canalelor interne de raportare si procedurilor aplicabile.

4. CODUL DE ETICA

Curent Metal isi desfasoara activitatea pe baza unui comportament etic, a integritatii, transparentei, corectitudinii,
responsabilitatii si a conformitatii cu cerintele legale aplicabile, regulile interne si principiile de afaceri.
Principiile etice aplicabile in cadrul Curent Metal sunt detaliate in Codul de Etica al Curent Metal si trebuie
respectate de toti angajatii, managerii, reprezentantii si persoanele care actioneaza in numele Curent Metal.

Orice Incalcare sau suspiciune de Incdlcare a principiilor etice, inclusiv frauda, mitd, coruptie, conflict de interese
sau alt comportament lipsit de eticd, va urma procesul de raportare, investigare, luare a deciziei si sanctionare
descris Tn Procedura de Avertizare in Interes Public (Whistleblowing) a Curent Metal. Sanctiunile se stabilesc in
functie de natura incalcarii, circumstantele cazului, dovezile identificate in cursul investigatiei si cerintele legale
si interne aplicabile.

Principalele principii etice promovate de Curent Metal sunt:

a. Integritate in activititile de afaceri
Toate activitdtile de afaceri trebuie desfasurate in mod onest, corect si responsabil. Curent Metal nu tolereaza
mita, coruptia, frauda, extorcarea, delapidarea sau orice altd conduitd necinstita sau inselatoare.

b. Conformitatea cu legile si cerintele interne
Toti angajatii si persoanele care actioneaza in numele Curent Metal trebuie sa respecte legile, reglementarile,
cerintele clientilor, obligatiile contractuale, politicile interne, procedurile si instructiunile de lucru aplicabile.

c. Corectitudine si transparenta

Deciziile de afaceri, tranzactiile, inregistrarile, rapoartele si comunicarile trebuie sd fie exacte, complete,
transparente si bazate pe informatii reale. Falsificarea, modificarea, ascunderea sau prezentarea eronatd a
documentelor, inregistrarilor, datelor sau faptelor este interzisa.

d. Evitarea conflictelor de interese
Angajatii si persoanele care actioneaza in numele Curent Metal trebuie sd evite situatiile in care interesele
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personale, de familie, financiare sau alte interese private ar putea influenta, sau ar putea parea ca influenteaza,
deciziile sau responsabilitatile profesionale.

e. Interzicerea mitei si a avantajelor necuvenite

Este interzis a oferi, promite, da, solicita, accepta sau primi, direct sau indirect, orice plata, cadou, beneficiu,
serviciu sau orice lucru de valoare cu scopul de a obtine un avantaj necuvenit, de a influenta o decizie sau de a
afecta o relatie de afaceri.

f. Cadouri si ospitalitate responsabile

Cadourile, ospitalitatea, invitatiile sau alte beneficii nu trebuie utilizate pentru a influenta deciziile de afaceri sau
pentru a crea o obligatie. Orice cadou sau forma de ospitalitate trebuie sa fie rezonabild, transparenta, legala,
ocazionala si in conformitate cu regulile interne.

g. Utilizarea corespunzatoare a activelor si resurselor Curent Metal
Activele, echipamentele, instrumentele, documentele, informatiile, timpul de lucru si alte resurse ale Curent
Metal trebuie utilizate Th mod responsabil, doar in scopuri de afaceri autorizate si in interesul Curent Metal.

h. Confidentialitate si protectia informatiilor
Informatiile confidentiale, datele cu caracter personal, informatiile tehnice, informatiile comerciale, informatiile
privind clientii/furnizorii si proprietatea intelectuala trebuie protejate si utilizate numai in scopuri autorizate.

i. Conduita respectuoasa si profesionala

Toti angajatii trebuie sd promoveze un mediu de lucru bazat pe respect, demnitate, cooperare, nediscriminare si
comportament profesional. Hartuirea, intimidarea, represaliile, abuzul sau orice forma de comportament
discriminatoriu nu sunt acceptate.

j- Concurenta loiala si practici comerciale corecte

Curent Metal sustine concurenta loiald si practicile comerciale etice. Angajatii si persoanele care actioneaza in
numele Curent Metal nu trebuie sa se angajeze intr-o conduita comerciala neloiald, inselatoare, anticoncurentiald
sau ilegala.

k. Responsabilitate in relatiile cu clientii, furnizorii si alte parti interesate
Relatiile cu clientii, furnizorii, autoritatile, partenerii de afaceri si alte parti interesate trebuie desfasurate cu
profesionalism, obiectivitate, impartialitate si respect pentru cerintele etice si legale.

5. RAPORTARE, INVESTIGARE SI SANCTIUNI

Orice incalcare suspectata sau identificata a acestei Politici, inclusiv mita, frauda, coruptie, conflict de interese
sau comportament lipsit de etica, trebuie raportatd prin canalele interne de raportare stabilite de Curent Metal.

Toate sesizarile sunt tratate in conformitate cu Procedura de Avertizare in Interes Public (Whistleblowing) a
Curent Metal, care defineste procesul de raportare, evaluare initiald, investigare, luare a deciziei si sanctionare.

Nr. document: PL-CM-02 rev0, Data intrarii in vigoare 17.06.2026



N
wpcurent metal o pg) ITIcA ANTI-MITA, ANTI-FRAUDA SI DE ETICA

Curent Metal nu tolereaza represaliile impotriva niciunei persoane care raporteaza o ingrijorare cu bund-credinta
sau care coopereaza intr-o investigatie.

Incalcarile confirmate pot conduce la masuri disciplinare, inclusiv pana la incetarea raportului de munca sau a

relatiei de afaceri, si, daca este cazul, la actiuni legale, in conformitate cu cerintele legale si procedurile interne.
6. RESPONSABILITATI

Conducerea de varf este responsabild de sustinerea si promovarea implementarii acestei Politici.

Toti angajatii, managerii, reprezentantii si persoanele care actioneaza in numele Curent Metal sunt responsabili
de intelegerea, respectarea si aplicarea cerintelor acestei Politici.

Partenerii de afaceri trebuie sa actioneze in conformitate cu principiile acestei Politici atunci cand lucreaza cu sau
n numele Curent Metal.
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